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YEAR OF CALL 

1999 

GRADE OF 
PROSECUTOR 

* 

AREAS OF PRACTICE 

CRIME 

CIVIL 

Employment 

 

David practises mainly in employment and discrimination 
matters in which he acts for both Claimants and Respondents. 

He has advised both large and small employers as well as trade 
unions providing representation as well as initial advice. 

He regularly appears in Employment Tribunals nationwide 
including Scotland and the Employment Appeals Tribunal. 

 

 

David has also provided representation for individual employees 
in internal disciplinary proceedings. 

David has been certified by the Bar Council to accept instructions 
under the Direct Access to the Bar scheme and will happily offer 
advice in this respect if the circumstances of the case allow. 

David is a former police officer and as well as his employment 
practice he has built up a practice in both criminal prosecution 
and defence work. He has recently been appointed as a Grade 1 
prosecution counsel for the Crown Prosecution Service. 

David also undertakes regulatory work, he has successfully 
defended Nurses against serious allegations brought by their 
professional body. 
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NOTABLE CASES 

Angel Services UK Limited v Hambley and Others 

Advised national company on the application of the Transfer of Undertaking (Protection of Employment) 
Regulations 2006 

Todd t/a Hygia Professional Training v Cutter Employment Appeal Tribunal 13 
7 

Appeal by Respondent based on an application for fresh evidence, which was clearly material and 
credible, but which did not satisfy the third leg of the Ladd v Marshall test of not being available for the 
hearing(s) below by the exercise of reasonable diligence. 

Memberships  

Employment Law Bar Association; 

North East Circuit 

Qualifications 

LLb (Hons) Northumbria 
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